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CHARACTERISTICS OF THE GROWTH ENTERPRISE MARKET
(“GEM") OF THE STOCK EXCHANGE OF HONG KONG LIMITED
(THE “STOCK EXCHANGE")

GEM has been positioned as a market designed to
accommodate companies to which a higher investment risk
may be attached than other companies listed on the Stock
Exchange. Prospective investors should be aware of the
potential risks of investing in such companies and should
make the decision to invest only after due and careful
consideration. The greater risk profile and other
characteristics of GEM mean that it is a market more suited
to professional and other sophisticated investors.

Given the emerging nature of companies listed on GEM, there
is a risk that securities traded on GEM may be more
susceptible to high market volatility than securities traded on
the Main Board and no assurance is given that there will be a
liquid market in the securities traded on GEM.

Hong Kong Exchanges and Clearing Limited and the Stock Exchange
take no responsibility for the contents of this report, make no
representation as to its accuracy or completeness and expressly
disclaim any liability whatsoever for any loss howsoever arising from
or in reliance upon the whole or any part of the contents of this
report.

This report, for which the directors (the “Directors”) of Hong Kong Life
Sciences and Technologies Group Limited (the “Company”) collectively
and individually accept full responsibility, includes particulars given in
compliance with the Rules Governing the Listing of Securities on GEM
of the Stock Exchange (the “GEM Listing Rules”) for the purpose of
giving information with regard to the Company. The Directors, having
made all reasonable enquiries, confirm that to the best of their
knowledge and belief the information contained in this report is
accurate and complete in all material respects and not misleading or
deceptive, and there are no other matters the omission of which
would make any statement herein or this report misleading.

This report will remain on the “Latest Company Announcements”
page of the GEM website at http.//www.hkgem.com for a minimum
period of seven days from the date of its publication and on the
Company's website at http.//www.hklifesciences.com. All respects
with the then existing shares.

BERBEXZMARAR ([HRAT]) AI%AR (A1
1) 245

RIERMEN - DRMELEEMEBRRA ETHA
ATAESREABNARRM —BELETHTS -
ERRENALTETHRRERZSELRANEERR -
VRSB EEAFNER AT ELHRERE - flI
RHBESEARREMBERTAERRBRESEXER
HittERREE -

HRAIER ETARHEOUEEER  ERAIXERE
ENBZTREBRNEIREENESEAZIBANT
SRBER FREIRECAXREENISS
FEREERNTE

BERXGRGEMBRAFARBELTHABEZA
BHMTERE  HHEFE K TEML T T EXRF
9 WHHERTH T AR R &G 2 A7 A
B EE AL 3 A ey RE X 5 A 2 T 5] B0 2 A (] 1R 2K A A
EfJE(E

A2 BH BB T RIR R E 5 Erir 4 RI([E
FRETHAL) T FIE - B EIEH A B & E Y
ERTEBFRAR([FARA])ZEH o KR A]EF
BEF([EF]) B A HE 2 EF LR K A5
PHEF o EEFLIEH—EEBHERR  BHE
ERMRIES  AREMBENESEESEHGE
EERTE - R LA D - AR
it FIE - B A2 BN & 3 B BT &L A fa] R 7k B A AR

BT BB A EHFE L —E+ HHERE
EIRAG L htto://www.hkgem.com 2 [ R A Gl A&
A% 2N m] 485 htto://wwwi.hklifesciences.com ;A1 o



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIR - HEREREHRE

ABOUT THIS REPORT

This is the first Environmental, Social and Governance (the “ESG")
Report (this “Report”) issued by Hong Kong Life Sciences and
Technologies Group Limited (the “Company”) for the period
covering 1 April 2016 to 31 March 2017 (the “Year”). This Report
is prepared in accordance with the “Environmental, Social and
Governance Reporting Guide” (the “ESG Guide”) as set out in
Appendix 20 to the Rules Governing the Listing of Securities on
the Growth Enterprise Market (the “"GEM Listing Rules"”) of The
Stock Exchange of Hong Kong Limited (the “Stock Exchange”).

The purpose of this Report is to disclose relevant ESG
information, including information on the policies and compliance
with relevant laws and regulations that have a significant impact
on the Group. This Report concentrates on the ESG aspects of
the Company, together with its major subsidiaries (collectively
the "Group”), whose activities include the provision of anti-aging
and stem cell technology, trading and money lending businesses.

The disclosures in this Report are mainly extracted from the
Group's internal statistics, policies and relevant documents. The
information presented in this Report provides a balanced and
reliable disclosure of the Group's environmental and social
performances. The Company undertakes the reliability,
authenticity and objectivity of the information given in this
Report.

The Company has complied with the “comply or explain”
provisions set out in the ESG Guide for the Year. This Report does
not include the disclosure of environmental key performance
indicators. The Group will conduct a carbon assessment at the
forthcoming year.
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IDENTIFICATION OF AND
COMMUNICATION WITH STAKEHOLDERS
The Stock Exchange has set forth four principles for reporting in
the ESG Guide: Materiality, Quantitative, Balance and
Consistency, which should form the basis for preparing the
Report. As recommended, through stakeholder engagements,
our Company can understand wide-ranging views and identify
material environmental and social issues.

We are committed to operating in a sustainable manner while
balancing the interests of its various stakeholders whom are
communicated through meetings, enquiries, interviews and
discussions, including: shareholders, employees, customers,
suppliers, regulatory authorities and the local communities.

STAKEHOLDERS’ FEEDBACK TO THIS
REPORT

The Group welcomes stakeholders' feedback on its ESG approach
and performance. For any suggestion or opinion, question or
comment, please kindly send it to the Company through its
communication channels.

ESG MANAGEMENT APPROACH

The Board (the “Board”) of directors (the “Directors”) of the
Company is responsible for the design, implementation,
monitoring and reviewing of the ESG policies. All employees are
well-informed of the ESG policies and are involved in risk
identification, information collection and communication with
stakeholders. The Board conducts an annual review to discuss
and assess the Group’s ESG commitment and performance by
identifying significant ESG-related issues in the aim to enhance
the ESG policies of the Group.
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SOCIAL AND ENVIRONMENTAL
RESPONSIBILITY POLICY

The Group recognises its impact on the society and environment,
therefore, in addition to compliance with laws and regulations, it
adheres to the highest standards of corporate social
responsibility in its business. Aligned with its objective on
sustainability, the Group is committed to protecting the
environment, caring for staff and serving the community.

The Group recognizes that its business operation may contribute
to the consumption of natural resources and has an impact on
the environment. In particular with the Group's operation in the
anti-aging and stem cell technology, its treatment with disposal
of clinical waste may pose risk to the public health and the
environment if not managed well. Hence, the Group place
particular importance in this area while focus to protect the
environment, reduce carbon emission and establish a green
office by implementing various energy saving, water saving and
waste reduction initiatives.

The Group also places high value on the corporate governance
practices such as employment, labour practices and operating
practices, and the Board believes that a good corporate
governance practice can improve accountability and
transparency for the benefit of the Group and its stakeholders.
The Group will continue to enhance its corporate governance
practices appropriate to the conduct and growth of its business
and to review its corporate governance practices from time to
time to ensure they comply with the statutory requirements and
regulations and align with the latest developments.
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ENVIRONMENTAL

The Board recognises its responsibility to protect the
environment from its business activities. The Group continually
seeks to identify and manage environmental impacts attributable
to its operational activities in order to minimize these impacts if
possible. Due to the nature of our business, the Group does not
involve direct air and greenhouse gas emissions, discharges into
water and land, or generation of hazardous waste, the amount of
emission is extremely limited. During the Year, the Group has
complied with all relevant laws and regulations relating to air and
greenhouse gas emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.

Emissions

The Group is committed to operating in compliance with
applicable environmental laws and regulations in all material
respects and protecting environment by minimizing the negative
impact of the Group’s operation on the environment. The major
air and greenhouse emissions of the Group are from the gaseous
fuel consumption for the motor vehicle and the use of air
conditioning equipment in the office. We have adopted the
following measures to reduce energy and other resources and
minimize waste and increase recycling:

Energy

Notices and reminders on energy saving are regularly issued to
staff to raise their energy saving awareness on their behaviours,
including:

Switch off the engines of motor vehicles while waiting

o Switch off all electronic devices during lunch hours and
when leaving office

e Setcomputers on energy saving modes

o Use energy-saved light bulbs and tubes
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Water

The Group regularly reminds its staff to conserve water resources
through notices and reminders. To reduce water consumption,
staff are reminded to:

Control flow from tap and avoid turning it to the full

o Turn off tap when applying soap

Avoid flushing unnecessarily

o Avoid wasting water in upflow water dispenser

Apart from the above, the Group promotes green office tips all
employees are encouraged to share office stationaries, bring
their own reusable tableware instead of using disposable ones,
bring their own handkerchief instead of using tissue paper or use
electric hand dryer for drying hands, and carry out waste
segregation for effective waste recycling, etc.

Non-Hazardous Waste

Anti-Aging Center has a specific collection area for expired
medications. Senior nurses are assigned to check the inventory
regularly, and are responsible to identify and relocate all
medications that are expired or to be expired. The Group
engages a licensed clinical waste collector to collect certain
specific expired medications.

The Group takes special caution in handling clinical waste to
minimise risks to public health and the environment. During the
Year, the Group complied with all applicable clinical waste
treatment and disposal procedures under Hong Kong laws and
regulations applicable to the Waste Disposal Ordinance (Cap. 354
of the Laws of Hong Kong) (the “Ordinance”). Employees,
following the Code of Practice for the Management of Clinical
Waste “Small Clinical Waste Producers” as stipulated under
section 35 of the Ordinance, dispose of the above types of waste
into specific containers which are carefully coded with fixed
colours and sealed with ties separately. All types of clinical waste
are collected by licensed clinical waste collector. Guidelines on
clinical waste management are provided to all relevant staffs.
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USE OF RESOURCES

The Group has strived to adhere our policy to enhance the
efficiency in consumption of resources including fuel, water and
electricity through advocating the use of high performance
equipment and streamline our operating procedures, we have
adopted the following policies in achieving our goal in using of
resources:

Encourage employees to use their best endeavours to take
public transport during business trip

o Use electronic communication channels for information
sharing

o Adopt double-sided printing and photocopying

o Reuse papers that are used on one side for drafting,
photocopying and fax deliveries

o Utilise paper by adjusting document’s margins, font size
and printer settings

o Reuse envelopes when delivering internal documents

o Use pre-inked stamps instead of sticker or paper labels
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The Environment and Natural Resources

The Group does not involve in any activities that has direct or
significant impact on the environment or natural resources in the
course of our business operation. In addition, the efficient use of
resources, such as electricity and water, is of equal importance
to emission policies. Efficient use of resources not only can
reduce waste and emissions from the sources, but also reduce
operating expenses, which is mutually beneficial to the Group
and the environment. The effectiveness of the abovementioned
measures relies on the support of our internal and external
stakeholders. Therefore, we are obligated to take responsibility
for the environmental and natural resources of the local
community with the following adopted measures:

° Ensure compliance with all applicable environmental and
related legislation and encouraging staffs, business
partners and other stakeholders to meet the environmental
obligations

o Identify environmental impacts associated with our
operations, and set targets to continually improve our
environmental performance

o Apply new eco-friendly technology and practices to reduce
the consumption of non-renewable resources such as
diesel/petrol, water, electricity and reduce their associated
greenhouse gas emissions

o Minimize waste generation in daily operations through
reduction, recycling and recovery and

o Encourage our employees to adopt environmentally
responsible behaviour and promoting environmental
protection in our operations
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SOCIAL

Employment and Labour Practices

Employment

The Group offers competitive remuneration (including
performance bonus), promotional opportunities, compensation
and benefit packages to attract and retains talents. Remuneration
is determined with reference to the prevailing market condition
as well as the competency, qualifications and experience of
individual employee. Performance bonus will be paid to the
employees as recognition of and a reward for their contributions
to the Group. Employees are entitled to mandatory provident
fund and medical insurance. Employees are also entitled to
statutory holidays and different types of paid leave including
annual leave, sick leave, maternity leave, compensation leave
and injury leave.

The Company also adopted the Board Diversity Policy in
accordance with the requirement set out in the Corporate
Governance Code. The Company recognizes that the Board
diversity is an essential element contributing to the sustainable
development of the Company. In designing the Board’s
composition, the Board diversity has been considered from a
number of aspects, including but not limited to the skills,
knowledge, gender, age, cultural and educational background or
professional experience.

Policies on remuneration, benefits, training and occupational
health and safety are regularly reviewed to maintain good
relationships with employees. The Group has zero tolerance over
any sexual harassment and discrimination behavior.
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Health and Safety

The Group implemented strict preventive and control measures
to protect employees and clients from contamination, infections
and accidents. Employees who are engaged in anti-aging and
stem cell technology treatment and disinfection procedures are
required to put on protective clothing, surgical masks, protective
goggles and gloves. Sharp equipment is handled in accordance
to the safety guidelines to avoid injuries or contamination. In case
of injuries or accidents, the Group will arrange specific medical
attention for concerned employees. All related machines and
equipment are protected with disposable covers before use and
properly sterilised after use.

The Group regularly reviews the employees’ health and safety
procedures to safeguard employees’ well-being. Briefing, training,
news, reminders and tips are regularly provided to employees to
raise their awareness and to refresh their knowledge and
practices in using treatment related equipment and machines.

Development and Training

The management of the Company understands that enhanced
expertise and skills of the staff are vital to the future development
of the Company. The Group has offered appropriate career
development paths and promotional opportunities for staff from
different positions, departments and levels. In the meantime, the
Group provides training and programmes to help its staffs to
respond to the rapid-changing social and economic
environments, and to meet their needs of self-enhancement. The
Group also encourages its staffs to access new techniques
through external trainings.

In addition, all of the directors and the senior management of the
Company have received training in relation to the GEM Listing
Rules and other applicable regulatory requirements and
continuous professional development during the Year so as to
address the market demands more professionally in performing
their duties.
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Staff Communication

In daily operation, staff communicate closely through channels
including emails, office phone or text messages. Internal
meetings are held regularly to facilitate status reporting, problem
solving, and performance evaluation. Through meetings, new
instructions and guidelines are also developed and delivered to
all levels of employees.

Labour Standards

The recruitment policy of the Group strictly follows the
Employment Ordinance (Chapter 57 of the Laws of Hong Kong)
and other relevant laws and regulations. The Group does not
allow employment of child labour and forced labour. During the
employee screening process, the Group states clearly that
certain criteria such as age, gender, marital status, nationality,
race and religious belief should not be considered in order to
ensure equal treatment to all applicants. The Group did not
receive any complaints regarding child or forced labour, unfair
treatment or discrimination from employees or applicants during
the recruitment and promotion process.

During the Year, the Group was in compliance with the
requirements of the relevant laws and regulations relating to
employment, health and safety and labour standards and did not
employ any child labour nor forced labour. Besides, the Group
did not experience any strike or labour dispute with its staffs
which had caused significant disruption to the Group's business
operations.
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Operating Practices

Supply Chain Management

The Group is highly attentive to the reputation and reliability of
suppliers. It ensures suppliers and its business associates comply
with local and international standards on the products. Other
than price evaluation, the selection of suppliers will also take the
quality and safety of products as well as the anticipated market
acceptance into consideration.

When purchasing certain pharmaceuticals, the Group must
purchase through a registered medical practitioner in Hong Kong.
In order to maintain accurate and efficient management of
pharmaceutical inventories, senior nurses have carried out
regular review to confirm the inventories are kept at sufficient
level.

Product Responsibility

() Quality control
The Group's stem cell product production process is
performed in a cleanroom facility. The completed stem cell
products are labelled and stored in special nitrogen gas
filled storage containers. These automated containers are
temperature controlled to assure quality and stability of the
storage products. Labels of stem cell products must show
the name of clients and date of processing. The storage
and transport are handled according to the applicable
regulations and ordinances. Before the injection to clients,
all stem cell products must go through various reliability
tests in the stem cell processing center. In order to ensure
the safety of the anti-aging and stem cell technology
treatment, the whole process is performed by a registered
medical practitioner and registered nurse. These
comprehensive measures provide assurance on the anti-
aging service quality and reliability of the Group.

Employees exercise strict disinfection procedures to ensure
machines and equipment to be used are uncontaminated.
Blood, especially blood with infectious diseases, is handled
with special precautions.
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The designed staffs are responsibility for maintenance,
cleanliness and hygiene of stem cell processing center. All
cleaning procedures, guidelines and quality requirements
are therefore standardised across the Group. The
environment is kept clean and tidy constantly to avoid
unnecessary accidents.

Integrity

The Group tries the best endeavour to ensure that there is
no any false and misleading messages in the
communication to customers. It is the Group's policy that if
any product is found with health, safety and/or labeling
issue, the sale of such product will be stopped or
suspended immediately. For the orders placed by the
customers, the Group is responsible for checking the
legitimacy of the products requested. In case the products
requested by customer fail to meet relevant law and
regulations, the Group will reject the order. While
complying with the laws and regulations in markets where
the Group sell the products, the Group also make sure its
products are qualified and avoid selling non-conforming
products.

Customer Service

The Group makes every effort to maintain high standard of
customer service and continuously improves its service to
enhance its competitiveness. Frontline staffs are provided
with customer service trainings and relevant guidelines to
strengthen their awareness and service skills. Quality
services are monitored and evaluated through quarterly
inspections by management staff. The Group also has
systematic channels for enquiries and complaints. The
Group puts customers’ opinion at a high priority.
Complaints are dealt with in accordance to the Group'’s
guidelines on proper procedures with special attention and
patience.
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RIR - HEREREHRE

(iv)  Data Protection and Privacy

The Group has security measures in place to provide
adequate protection and confidentiality of all corporate
data and information. It protects and maintains information
confidentiality in its operation. During the year, the Personal
Data (Privacy) Ordinance (Cap. 486 of the Laws of Hong
Kong) was fully complied with to protect the rights of
employees, clients, and business associates.

During the Year, the Group was not aware of any incidents of
non-compliance with relevant laws and regulations relating to
health and safety, advertising, labelling and privacy matters
relating to products and services provided.

Anti-corruption

The Group commits to managing all business without undue
influence and has regarded honesty, integrity and fairness as its
core values. All directors and employees are required to strictly
follow the code of conduct and staff regulations to prevent
potential bribery, extortion, fraud and money laundering. The
Company has formulated guidelines relating to anti-corruption,
for instance:

o All directors and employees should avoid conflicts of
personal interest and their professional duties

o Employees should not exercise authority, make influenced
decisions and actions or gain access to the Group’s assets
and information through their employment in the Group to
achieve private and personal gain

o Neither directors nor employees shall obtain or provide
benefits to governmental department, clients, suppliers, or
people with business relationship with the Group

o Without consent of the Company, employees must not
offer nor accept any gifts

o Employees discovering any corruption, bribery, blackmail,
fraud and money laundering incidents must report to the
Board. All complaints filed are confidential and the
Company is responsible for protecting the legitimate rights
and interests of the whistle blower
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In the event of corruption, bribery, extortion, fraud and money
laundering, the Company will investigate in depth and take
necessary legal actions to protect the rights and interests of the
Group and their stakeholders.

During the Year, the Company was not aware of any incidents of
non-compliance with relevant laws and regulations relating to
bribery, extortion, fraud and money laundering.

Community Involvement

The Group recognises its responsibility towards its stakeholders,
the community and the environment and considers corporate
social responsibility as an important direction for development.
The Group encourages its employees to participate in various
community activities.

In addition, the Company maintains an open channel of
communication with its stakeholders and communities to
understand their motivations, goals and needs through
continuous conversation in order to achieve the Group’s
contributions in corporate social responsibility activities.
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Subject Areas, Aspects and General Disclosures

TRER FER-REE

A. Environment
A EBE
Aspect A1: Emissions

EEAT : B

Aspect A2: Use of Resources

BEA2 : ERER

Aspect A3: The Environment
and Natural
Resources

BHEA3: RIERRAAER

B. Social
B. #®

Information on:

(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to air and
greenhouse gas emissions, discharges
into water and land, and generation of
hazardous and non-hazardous waste.

EBERKBREREHN - MKR T A

5 BERBEBEEVNELESY

(@) Bk &

(b) EFEEITABERTENEMERER
RO E R

Policies on the efficient use of resources,

including energy, water and other raw

materials.

ERERERNBE - BIEER - KRHE

ftb R HL o

Policies on minimizing the issuer’s

significant impact on the environment and

natural resources.

KRBT AEIRE R RANEREXNERT

BHHEE -

Employment and Labour Practices

EBREREIER
Aspect B1: Employment

Information on:

(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
compensation and dismissal,
recruitment and promotion, working
hours, rest periods, equal opportunity,
diversity, antidiscrimination, and other
benefits and welfare.
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Subject Areas, Aspects and General Disclosures

TRER EFER-REE

EmB1 : &%

Aspect B2: Health and Safety

[EEB2 : f2FH

Aspect B3: Development and
Training

EH B3 : R NIE

Aspect B4: Labour Standards

B4 : 4 T %8|

ERFMNEE BEREN  TER
g BE FERE - 2ol RERNK
REMAFE BT

(@) &+ &
(b) BFHEBEITABERTENBBEZER
RO E R

Information on:

(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
providing a safe working environment
and protecting employees from
occupational hazards.

EHRRELZE2TIERERREREER2H

EZMEER

( ) B K
b) EFHEITABEKRSR
RO E RS o

Policies on improving employees’

knowledge and skills for discharging duties

at work. Description of training activities.

FHREAEERTIIERENME KRG

BVBGR o HiEFEE o

Information on:

(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to
preventing child and forced labour.

B ERAR R

BREBEETNEHS T

(@ BE: &

(b) BFHBITABEARENHEREZK
B E RS o
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Subject Areas, Aspects and General Disclosures Pages

TERER BER-RKE FHRESEREH

Operating Practices

EEEG
Aspect B5: Supply Chain Policies on managing environmental and  Page 11
Management social risks of the supply chain.
[EEBS : ftiEsEE IR BIEMHERIRE TR R - E4+—8
Aspect B6: Product Information on: Page 11-13
Responsibility (@) the policies; and
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to health
and safety, advertising, labelling and
privacy matters relating to products and
services provided and methods of
redress.
[EMB6 : EmEE BHFRPEMNREHERRELS2 B F+—BEZF+=H
H EERLBEENARBRTER
(@) BE &

(b) BFHEITABERTENEBEER
RO E RS o
Aspect B7: Anti-corruption Information on: Page 13-14
(a) the policies; and
(b) compliance with relevant laws and
regulations that have a significant
impact on the issuer relating to bribery,
extortion, fraud and money laundering.

[EEB7 : RES BREAPIIEFERE - $1% - BGRROEREER ¢ ET=BZFETHE
(@ B&E: &
() BFHBITAFEATENHBEER
RO E RS o
Community
#HE
Aspect B8: Community Policies on community engagement to  Page 14
Investment understand the needs of the communities

where the issuer operates and to ensure its
activities take into consideration the
communities’ interests.
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